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WKU Nine Month Faculty: A Status Report on Years in Sefvice 
Introduction 
., 
The Facul ty Senate cOlTIili t t ee on Faculty Status and Wel fa re hild a . ~ 
number of concerns suggested for st udy . These concerns seemed to 
coa les ce along sl1ecific lin es causing this committee to he enlarned 
and then s ubdivided. This; s now the t hird report you are rece i ving from 
one of these subcommittees established to investigate specific concerns. 
Ac cordinqly, the information con t ained within g t his report, comriled 
by the Tenure and Prorrotion SubcorrmHtee , i s a summary of the da ta 
dealing with faculty rank, earned doctorate, and years of credited exper-
ience. The tasks of this subcommittee were to determi ne inequill itie s i n 
faculty r 'ank as it re lates t o years of credited experience and hi9hest 
degree attained. Additional ly , the data col lect ed and presented s how 
differences amon!l the colleges within the university , the avera~e number 
of yea r s before a promotion, and the influence of the docto rate deoree 
in one college or another. 
Us ing information supplied by The Office of Vice- president for P. cader.1i c 
Affairs , it wa s necessary to estilblish certain guide li nes for the inclusi on 
or eli ~ination of specifi c dnta. These data included l ists of fac ulty by 
rank, l ists of faculty by college, l ists of facul ty by years of credited 
experience, and lists of faculty by nine and twel ve nKl nth appointr.-ents. 
Compil i ng t hi s information required a hand analys is of matchi ng li sts of 
fac ulty nalT'es \o,;th rank, degree and years of service. As this was ilCCOm-
plished before the request for computer ass i s t anc£'! in this area, it mus t be 
• 
• 
• 
recognized th at human error is a factor in this presentation. 
Additionally, assuming that ~~st twelve-month appointments involved some 
administrative responsibilit i es, it was decided to .deal only 11ith n;ne-
, 
month appoi ntments to most reasonably reflect the natur~ and stat~s of 
, 
the teaching faculty. Finally. the investigators recognize at least 'ope ;.. 
error of omission. I-At least three full professors do not hold doctorate "" 
degrees. 
Results 
In the figures and charts that follow, only those fac ulty employed on 
a nine-rronth basis are included . Da ta have been categorized according 
to rank. years of credited experience, attainMent of doctoral dC9rees, and 
college. One category , professors who have not earned a doctorate, is 
not incl uded. 
Figure 1 sho'i'!s the number of years of exrerience for instructors in 
five colleges (College of Applied Arts and Health. Co llege of Gus iness 
and Public Affairs. College of Ed ucation, ngden Co llege of Science and 
Techno logy. and Potter College of Arts and H urnan iti es) and the un i vers i ty. 
Each mark a10n9 the vertical axis represents one person, and ea ch Mark 
along t he horizontal axis represents two years of experience. 
Years of exrerience are generally calculated according to the 
following guidelines: 
\IKIJ teaching ...... . 
College Teaching . ... . 
Elementary School Teachin9 
Governrrent . . . . . 
High School Teaching 
Industrial .... 
r,raduate Assistant 
Research Assistant 
.1 yr/yr 
• 1 II 
.~ n 
.~ II 
L 
" 
• ' z 
.~ " 
. '> " 
,. 
" · , 
• 
• 
Figure 2 shows the numbe r of ye ars of e xperience for ass i stant profes -
sors i n five colleges and t he university . The port ion of each bar be 1 0\0,1 
the doub l e l i ne rep resents the assis tant professory who do~ not hold 
docto rate de grees . The port ion above the double l ine represents t hose who 
hold doctorate degrees. Fi gure 3 rerresents the associate rrofe ssor's, i n 
exact ly the same way as Fi gure 2 represen ted the assistan t profess ors. 
Figure 4 displays the informa t ion re l ati nCj numbers of individuals and 
years of expe r ience for pro fesso r s who hold the doctorate' de9rees. 
~ 
FiQrue 5 COlT1lares the pe r centage of the faculty by ntnk for the fi ve 
co ll eges and the university. The co l l eges are l i s t ed in alphabetical 
order as before . Consequent ly, the fi rst coll.JTln represents the percen taQe 
of the College of Applies Ar t s and Health who hold the r an,. of instructor. 
The second column s hows the percentage of the Col l ege of Bus iness and Public 
Affairs who hold the rank of instructor. The third co lumn give s the per-
centage of the College of Education who hold the rank of ins truct or. The 
fourth co 1 urm i l l us tra tes the percen tage of t he Ogden Co 11 ege who hold 
the rank of ins tructor. The fi fth column presen ts the pp.rcentage of the 
Potter College who hold the rank of ins tructor . In the si xth coll.n11n the 
percentape of teaching faculty i n t he university, ho1din9 the rank of 
instructor, is shown. Each marking a long the vert i cal axis of this 
figure represents five percent. The subsequent sets of rars demonstrate 
the same relat ions hip for the rema inin g academic ranks.' 
Table 1 COlT1'ares rank w,ith years of credited experience fo r the 
faculty in the College of Applied Arts and Hea lth . Each entry t otals the 
number of faculty at the rank li s ted on the top having the years of 
credited exper i ence listed on thp. left side. Tables 2 , 3. 4. and 5 
provide the same infonr.ati on for each of the other four collcges res -
pectively. Table 6 sUlTlTlar;zes these data f or the total university. 
• 
• 
• 
Table 7 compares the nu~ber of fac ulty at each rank 1n e~ch of the 
five colleqes and in the total univers ity. The fa culty i n each of t he 
four ranks are further broken down acco rdi ng to attainment pf doctorate 
degrees. 
Discussion " 
~ Based on these data, it was difficult for the investi gators to deter- ., 
mine the existence of inequalities in faculty rank . Considerat lon must 
be given to a number of variables. Due to the diverse nat'ure of the 
different colleges, it may be appropriate to have l arger proport ions of the 
faculty at a given rank in a particular college. The establ ;shl'~nt of 
new programs in a College might affect the rank struct ure \'Iith i n that 
college. Over the years promotion criteria have changed. Opportunities 
for some professionals to locate lucrative positions in industry might r:'Iake 
it necessary to offer preferential treatment in academia as an inducement 
when hiring. In some disciplines the customary terminal de9ree is not 
a doctorate; therefore, promotions might be based on somewhat different 
criteria. 
Considering the many possible explanations for variation and also 
the statistically small population for the numher of possible categories. 
it would. nevertheless, seem that there may be a strong correlation between 
rank and years of service and between rank and between rank and 
attainment of doctoral degree. In situations where the correlation 
does not appear as strong. the effect may be due to individual departments. 
The committee working on this report has assumed that variations in the 
positions of individual faculty members have occurred for valid reasons. 
If any of these variations is inappropriate, it is hoped that the concerned 
administrators \~ill re-evaluate thei r criteria for promotion in light 
• 
• 
of evidence presented in this report, to determine whether each faculty 
member has been treated equitably. 
[n view of "hat seems to be reasonably equitable treatment of 
• 
faculty members, this committee makes one recommendation . A'coryof 
this report should be made available to all faculty" and department heads 
, 
and other administrators concerned with promotion. 
, 
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Credited 
. 
experience 
in 
years 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
. 31 
Total 
TABLE 1 
DISTRIBUTION OF NINE-MONTH TEACHING i ACULTY ' · 
BY RANK AND CREDITED EXPERI ENC E FOR 
COLLEGE OF APPLIED ARTS AND HEALTH 
RA NK 
Assista nt Assoc lat e 
Ins tructor Professor Professor 
1 
3 
3 
1 
4 4 
1 1 
1 1 1 
5 2 
1 
1 
1 
1 
1 1 
1 
1 1 
1 
1 
1 
1 
10 20 11 
" 
, 
~. 
4 
, 
" 
Fu ll , 
Professor Total 
1 
3 
3 
1 
8 
1 3 
3 
7 
1 
1 
1 
1 
2 
1 
2 
1 
, 
2 3 
1 
1 
3 44 
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Credited 
experience 
in 
years 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
IB 
19 
20 
21 
22 
23 
24 
25 
26 
27 
, 
-
28 
29 
30 
• 31 
Total 
TABLE 2 
, 
DISTRIBUTION OF NINE-MONTH TEACHING FACUL TV -
BY RANK AND CREDITED EXPERIENCE FOR 
BOWLING GREEN COLLEGE OF BUSINESS AND PUBLIC AFFAIRS 
RANK 
Assistant Associate 
Instructor Professor Professor 
1 
4 1 
2 3 1 
1 
2 5 
2 1 
1 2 
3 2 
1 2 4 
1 
1 1 
1 2 
1 
1 2 
2 
3 
1 
2 
1 
1 1 
1 
1 
1 
1 
13 24 26 
-, 
- -
FulT 
Professor 
1 
1 
2 
1 
1 
2 
I 
1 
1 
1 
1 
13 
l :;. 
4 
., 
• 
, 
Total 
1 
5 
6 
1 
-7 
3 
3 
6 
7 
2 
4 
1 
3 
2 
5 
3 
3 
Z 
2 
1 
3 
2 
2 
1 
1 
75 
• 
Credi ted 
. experience 
i n 
years 
I 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
. 
Total 
TABLE 3 
DI STRIBUTION OF NINE-MONTH TEACHING FACULTY ' 
BY RANK AND CREDITED EXPER IENCE FOR 
COLLEGE OF EDUCATI ON 
RANK 
Ass i stant Associate 
Instructor Professor Professor 
2 
3 1 
5 3 
2 
4 1 
4 5 
1 3 3 
1 2 
2 1 2 
1 1 2 
3 3 
1 4 2 
1 1 1 
2 1 
1 1 2 
2 2 
1 1 3 
4 2 
2 2 
1 
1 
1 
1 
21 42 32 
" 
• 
. -
Full , 
Professor Tota l 
2 
4 
8 
2 
5 
9 ' 
7 
3 
1 6 
4 
6 
7 
3 
2 5 
4 
1 5 
2 7 
4 10 
1 1 
2 6 , 
1 
1 
1 1 
1 
1 
14 109 
• 
Cred1 ted 
. 
experience 
1n 
years 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
2B 
29 
30 
, 31 
Total 
TABLE 4 
DISTRIBUTION OF NINE-MONTH TEACHING 'FACULTY , 
BY RANK AND CREDITED EXPERIENCE FOR 
OGDEN COLLEGE OF SCIENCE AND TECHNOLOGY 
RAN K 
Asslstant ASSOcia t e 
Instructor Professor Professor 
2 
1 
1 2 
1 
3 1 1 
1 1 2 
1 2 
1 1 9 
2 1 4 
1 8 
2 2 
1 1 
1 3 3 
1 
1 1 
2 2 
1 
1 
1 2 1 
3 
2 
1 
1 
1 
14 27 39 
" 
' -
Full 
Professor 
2 
4 
2 
1 
4 
3 
1 
2 
2 
1 
1 
23 
l ~. 
~ 
• 
, 
Total 
2 
1 
3 
1 
5 
, 4 
3 
11 
7 
9 
6 
6 
9 
2 
6 
7 
2 
2 
1 
1 
5 
3 
1 
1 
1 
1 
103 
• 
, Credited 
experience 
in 
years 
-
1 
2 
3 
4 
5 
6 
7 
B 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
, 28 
29 
30 
, 31 
Total 
TABLE 5 
DISTRIBUTION OF NINE-MONTH TEACHING FACULTY 
BY RANK AND CREDIT ED EXPERIENCE FOR 
POTTER COLLEGE OF ARTS AND HUMANITIES 
RANK 
Assi s tant Associa te 
Instructor Professor Professor 
1 2 
2 3 
3 2 
1 3 
1 4 
2 2 1 
7 2 
6 5 
4 2 
2 5 
3 
5 2 
6 2 
3 1 
1 2 
3 1 
2 2 
1 
1 
2 
1 1 
1 
10 61 29 
• 
, 
• 
' -
Full , 
Professor Total 
3 
5 
5 
4 
5 
5 
9 
11 
1 7 
1 S 
2 5 
1 8 
1 9 
1 5 
3 
4 
4 
2 3 
1 2 
2. 
3 3 
1 1 
1 1 
1 3 
1 1 
1 
17 117 
• 
. Credited 
experience 
In 
yea rs 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
, 28 
29 
30 
. 31 
Total 
TABLE 6 
DISTRIBUTION OF NINE-MONTH TEACHING FACULTY 
BY RANK AND CREDITED EXPERIENCE FOR 
WESTERN KENTUC KY UNIVERSITY ' 
RANK 
Ass; stan t Assocfa te , 
Ins tructor Professor Professor 
1 
6 2 
9 6 
12 7 
5 10 1 
5 10 2 
9 11 14 
3 12 9 
4 10 17 
4 14 12 
2 7 19 
9 6 
1 12 7 
2 10 7 
1 8 4 
2 2 7 
9 8 
1 3 6 
8 4 
2 
1 4 6 
4 2 
3 2 
2 1 
1 2 
3 1 
1 1 . 
1 1 
1 
1 
1 
68 174 139 
" 
• 
-
FulT , 
Professo r Total 
1 
8 
15 
19 
16 
17 
34 
1 25 
31 
3 33 
1 29 
5 20 
7 27 
4 23 
4 17 
5 16 
6 23 
3 13 
9 21 
2 4 
3 14 • 
2 8 
6 11 
2 5 
2 5 
3 7 
1 3 
1 3 
1 
1 
1 
70 451 
• 
TABLE 7 
DISTRIBUTION OF NINE-MONTH TEACHING FACULTY BY 
COL LEGE , RANK AND EARNED DOCTORAL DEGREE 
Instructor 
, DA 
Co llege of 
Arts and Health 0 
College of 
Business 0 
• 
College of 
Education 0 
Ogden 
College 0 
Potter 
College 0 
Western 
Kentucky 
University 0 
*data unavailable 
DA - Doctorate Attained 
DU - Doctorate Unattalned 
DU 
10 
13 
21 
14 
10 
68 
Assistant Associate 
Professor Professor 
DA DU DA DU 
2 IB 9 2 
7 17 19 7 
22 20 31 4 
9 18 33 6 
27 34 20 9 
67 107 112 28 
• 
Full ',' J< , 
Professor ]to ta 1 
DA DU DA DU 
3 * 14 30 
13 * 39 37 
14 * 67 45 
23 * 65 ,38 
17 * 64 53 
70 * 249 203 
